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Accounts (All Plans)

 Additional Resources

HRA. HSA. FSA. 1tc acronyms may sound complicated, but these health
Care accounts are important tools that Iet you use pre-tax dollars to help defray
your health care costs,

Which account you can use depends on which medical plan you elect. Each one has
its own unigue features and advantages. One account, the HSA, even lets you build
savings that you can take with you when you leave the Company or retire.

This guide helps you master them all.

Click above to start comparing and learning more about these accounts.

HRA = Health Reimbursement Account
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HSA = Health Savings Account

F SA = Flexible Spending Account
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Accounts

HRA, HSA and FSA: Compare These Accounts

Who'’s eligible

HRA

Premium Plan and
Premium Plus Plan

Value Plan

General Purpose
Health Care FSA

All benefits-eligible

Limited Purpose
Heath Care FSA!

‘All benefits-eligible

participants® employees except employees
participants thaose who have
an HSA

Northrop Grumman contributes Yes Yes No ' ‘No
You can contribute (pre-tax!) No Yes Yes Yes
You can change your contributions at any time  Not applicahle Yes No No
You can use money for eligible health care
expenses (pre-tax!)®
* Medical and Prescriptions Yes Yes Yes No
s Dental No Yes Yes Yes
® Vision No Yes Yes Yes
You can use money for other expenses No Yes (a tax penalty No No

will apply)
You can use a convenient debit card No* Yes Yes Yes
Your funds can grow through interest and No Yes No Na
investment returns (pre-tax!) '
You can roll over unused funds year to year Yes Yes Yes' (up to $500) Yes' (up to $500)
You can take your account with you if you No® Yes Nos Np®

leave Northrop Grumman (portability)

1. Ifyouenrollin the Value Plan, and you want to have an HSA and an FSA, see mare about what you need to do.
2. Due to the valuahle tax benefits, the IRS has strict rules abaut who canopen an HSA. See more,

3. Eligible hesalth care expenses include vour deductible, copays, coinsurance and ather out-of-pocket costs. Far a complete list, visit https:/myhenefits,conexis.com.

4. Eligible expenses are automatically deducted from your HRA.

&. Continuation coverage may be available under COBRA (Consaolidated Omnibus Budget Reconci
coverage in certain cases where you might otherwise |lose it (e.g. if you lose your job, quit your j

liation Act of 1985). COBRA provides you with the opportunity to purchase extended
ab or reduce your work hours).



(Premium and Premium Plus Plans)

More About HRASs (Premium and Premium Plus Plans only)

What is an HRA

An HRA, or Health Reimbursement Account, is an automatic feature in the Premium Plan and Premium Plus Plan,

How to Set Up Your HRA

When you elect the Premium Plus Plan or the Premium Plan, your HRA is automatically included.

HRA Contribution Amounts

Northrop Grumman credits $300-%$1,4001t0

your full Northrop Grumman HRA credit, you
and June 30, 20186.

your HRA, depending on the plan and coverage level you elect (see below). This year, to receive
‘Il need to complete a health risk guestionnaire and get an annual physical between July 1, 2015

P Ty

When you choose to complete the health You receive Northrop Grumman’s full HRA
risk questionnaire and getan annual physical  credit, 50% at the beginning of the plan year

_PremiumpPlan
Narthrop Grumman’s full HRA

You receive

credit, 50% at the beginning of the planyear
during the 2015-2016 benefit plan year: and 50% after you complete your health risk  and 50% after you complete your health risk
questionnaire and get a physical: questionnaire and get a physical:
® Employee Only: $700 * Employee Only: $300
® Employee + Spouse: $1,000 * Employes + Spouse: $450
®* Employee + Child(ren): $1,000 ® Employee + Child(ren): $450
* Employee + Family: $1,400 * Employee + Family: $500

If you choose not to complete the healthrisk  You receive 50% of the HRA credit at the
questionnaire and/or get an annual physical  beginning of the plan year:
during the 2015-2016 benefit plan year;

You receive 50% of the HRA credit at the
beginning of the plan year;

s Employee Only: $350 * Emplayee Only: $150
: ® Employee + Spouse; $500 * Employee + Spouse: $225
k| Prin: ,
ome | Back | Print * Employee + Child(ren): $500 * Emplayee + Child(ren): $225
‘ ’ * Employee + Family: $700 ® Employee + Family; $300

Although you cannot contribute toan HRA, you can contribute pre-tax money to a General Purpose Health Care FSA. Learn more.
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(Premium and Premium Plus Plans)

When HRA Credits Will Be Available

50% of the Company credit will be available at the start of the plan vear, July 1, 2015. The other 50% will be available after you complete the
wellness requirements.

Using Your HRA Account

Your HRA under the Premium Plan ar Premium Plus Flan may only be used for eligible medical and prescription drugs expenses; unused
HRA balances cannot be paid out to you far any other purpose, even if you leave Narthrop Grumman.

Eligible medical expenses will be automatically reimbursed at 100% from your HRA (subject to account balance) when you receive care,
except for prescription drugs. Because prescription drugs will not be subject to the deductible in the Premium Plan and the Premium Plus
Plan, prescription expenses will not automatically be reimbursed from your HRA account. Hawever, you may submit a paper claim to
Anthem to have your share of the cost paid from your HRA.

If you elected to be covered under the Value Plan for the
2014-2015 benefits plan year, and you had any unused Anthem
CDHP HRA balance at the beginning of the 2014-2015 benefits
plan year, you might also have a General Purpose HRA or a
Limited Purpose HRA, administered by CONEXIS. See more.
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More About HSAs (Value Plan only)

What is an HSA How to Set Up Your HSA
An HSA, or Health Savings Account, is an optional account for If you enroll in the Value Plan, you can set up an HSA if you meet the
eligible employees who enroll in the Value Plan. You can contribute IRS eligibility requirements. See maore,

to your HSA through pre-tax payroll contributions. Beginning this
vear, Narthrop Grumman may contribute to your HSA, Because you Northrop Grumman does not set up your HSA for you. After

own the HSA, whatever you don't use, yau keep... even after you enrolling in the Value Plan, yous'll .neeci to set up your HSA. To raqeive
retire from Northrop Grumman. You can use that maney to pay far Narthrop Grumman’s HSA contributions, set UR your account with
future health care EXpenses, pre-tax — including your out-of-pocket CONEXIS, our HSA partner, at httns://mvbeneflts.cnnems.cnm.
costs for medical, dental, vision and prescription drug expenses. See more.

The HSA is like a 401(k) plan, but for your future medical needs! If you already have your HSA with CONEXIS from last year, you're all set!

You also have the option to set up your HSA with another financial
institution. If you do that, you'll miss out on Northrop Grumman's
contributions, and you won't be able to make your own contributians
through pre-tax payroll deductions.

If you currently have a General Purpose Health Care FSA and want
tosetup an HSA for 2015-2016, there are some important rules
you need to know. See more,

A Valuable Savings Vehicle A Powerful Tax-Advantaged Tool
® Short-term: The HSA helps you plan ahead If you contribute money to an HSA, you get three valuable tax
and set aside money each paycheck to cover advantages:
deductibles and other out-of-pocket health ; ;
Care expenses during the year, 1. You don't pay federal taxes on your payroll deductions to your HSA.
» Long-term: Your HSA is always yours 2. You don't pay taxes when YOu Use your HSA funds for eligible
to keep, including Northrop Grumman’s health care expenses.
contributions. Your unused HSA funds roll 3. You don't pay taxes on your HSA investment Barnings.*
over year after year, and the account belongs i o e s = R
G : B : * You can inves your account balance once you reach g minimum balance o 1, LAS W
toyou you can take it with you if you all investments. there may be investment fees depending on your investment decisions.
change plans or leave the Company.

Ask CONEXIS about these ar other fees If you decide to invest your account balange.
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(Value Plan)

HSA Contribution Amounts

Northrop Grumman contributes up to $200 to your HSA, if you open your account with CONEXIS. This year, to receive your full Northrop Grumman
HSA contribution, you'll need to complete a health risk guestionnaire and getyour annual physical between July 1, 2015 and June 30, 2016.

You can contribute pre-tax money to your HSA too. You can start, stap or change your HSA contributions at any time.

If you contribute to an HSA, you can also contribute pre-tax money to a Limited Purpose Health Care FSA. Learn more.

, hai Northrop Grumman HSA Contributions Your HSA Contribution Limits
When you choose to comolete Northrop Grumman contributes $200 to your HSA!  You can also contribute to your HSA, as long

the health risk guestionnaire and St : as the comoined cantributions (yours and the
0/, :

get an annual physical during the ~ 90% Of the employer c:mnt_r;quutmn will be madeto  omnpany's) do not exceed thase IRS calandar-

2015-2016 benefit pian year yaur HSA as soon as administratively possible, year limits for 20152

and 50% will be made to your HSA after you
complete your health risk guestionnaire and get ~ ® Employee Only: $3,350

an annual Uhys|ca| L] Emp|0yEE¥ 1 SDGLJSE $5,850

s Employee + Child(ren) $6,650
» Employee + Family: $6,650

ifyou choose not to complete the  Northrop Grumman contributes $100 to your
health risk guestionnaire and or HSA as soon as administratively possible.!
getan annual physical during the If you are age 55 or older, you may contribute an
2015-201€ benei't plan year additional $1,000 per calendar year.

1. Torecelve Narthrop Grumman contributions, you must open your accaunt with our HSA partner, CONEXIS. If you have an HSA through another vendor, Northrop Grumman cannot
provide an employer contribution. You must be eligible for an HSA. This contribution counts toward the IRS calendar-year limits.

2. Our benefit plan year runs from July 1to June 30, and HEA contribution limits are based an the calendar year. You are responsible for making sure you don't exceed the annual IRS
limit for any calendar year.

When Funds Will Be Availahle Using Your HSA Funds

50% of Narthrop Grumman’s contribution will be available around When you enrall in the Value Plan and establish an HSA with

the start of the plan year, July 1, 2015 (or when you set up your CONEXIS, you'll receive an HSA dehit card in the mail fram CONEXIS.
HBA, as long as you set up your HSA by June 30, 2018). The other When you incur an eligible expense, you can use your debit card,

50% will be available after you complete the wellness requirements.  or you can pay the expense out-of-pocket and reimburse yourself
from your HSA at a later time.

Your own contributions are available as soon as they're in your
account.

To Learn More About HSAs

Learn mare about HSAs and see a list of eligible health care

expenses at https:/mybenefits.conexis.com.
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Health Care

=tk More About FSAs (Available for all plans)

Northrop Grumman offers different types of flexible spending accounts (FSAS)
Dependent dependent day care FSA for eligible dependent day care expenses. Clic

Day Care FSA

— Health Care FSAs for eligible health care EXpensesanda
k below far details,

Health Care FSAs Dependernt Day Eare FSA
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Health Care

FSAs

Dependent
Day Care FSA
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Health Care FSAs

What is a Health Care FSA?

There are two different types of Health Care FSAs available
depending on your HSA election.

]

How to Set Up Your FSA

When you elect to cantribute to an FSA, your account will be set up
for you automatically through CONEX|S.

Annual FSA Contribution Amount

You can contribute up to $2,550 pre-tax to a General Purpose
Health Care FSA or Limited Purpose Health Care FSA. You may roll
over up to $500 in unused Health Care FSA funds to be used in
future years. Under IRS rules, unused Health Care FSA balances
over 3500 must be forfeited.

After Annual Enrollment, you cannot change your FSA contribution
amount unless you have a “gualified life event” such as marriage,
divorce, birth or adoption.

earn About
(All'Plans)

When FSA Funds Will Be Available

The annual amount you elect to contribute to your General Purpose
Health Care FSA or Limited Purpose Health Care FSA will be
available to you an the first day of the benefit plan year.

Using Your FSA Funds

You'll receive an FSA dabit card in the mail from CONEXIS. You also
have the option to pay for expenses out-of-pocket and reimburse
yourself from your FSA at a later time.

All claims for the 2014-2015 plan vear must be incurred between
July 1, 2014 and June 30, 2015 — there is no longer a grace period
after the end of the plan year to incur expenses. FSA claims far the
2014-2015 plan year must be submitted to CONEXIS no later than
October 31, 2015 to be considered for reimbursement.

To Learn More About FSAs

To learn more about FSAs and see a list of eligible health care
expenses go to https:/mybenefits.conexis.com.

Limited Purpose Health Care FSA

IRS rules don't allow you to contribute to bath an HSA and a General Purpose
Health Care FSA. Sa Narthrop Grumman offers HSA participants a Limited
Furpose Health Care FSA. The Limited Purpose Health Care FSA has all the same

features as the General Purpose Health Care FSA but it may be used for dental and

vision expenses only. See more about having an HSA and an FSA.
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Dependent

Day Care FSA
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Dependent Day Care FSA

What is a Dependent Day Care FSA?

The dependent day care FSA lets you set aside pre-tax dollars from
your paycheck to pay for eligible dependent day care expenses.
Eligible expenses include your costs for day care, preschool,
after-school care for g dependent child under age 13 or for a tax
dependent who is physically or mentally incapable of self-care.

How to Set Up Your FSA

When you elect to contribute to a dependent day care FSA, your
account will be set up for you automatically through CONEX|S,

Annual Dependent Day Care FSA
Contribution Amount

The annual contribution limit is $5,000 (or $4,000 if you earn
$115,000 or more). In the dependent day care FSA, the IRS requires

that all unused funds be forfeited at the end of the vear. There is no
rallover feature.

After Annual Enrollment, you cannot change your FSA contribution
amount unless you have a “qualified life avent” such as the hirth of a
child ar a change in the cost of child care.

When FSA Funds Will Be Available

Your contributions are available for reimbursement as soon as
they're in your account.,

Using Your FSA Funds

When you have eligible dependent day care EXPENses, you pay
for the expenses out-of-pocket and reimburse yourself from your
FSA at a later time.

Al claims for the 2014-2015 plan year must be incurred
between July 1, 2014 and June 30, 2015. FSA claims for the
2014-2015 plan year must be submitted to CONEXIS no later
than October 31, 2015 to be considered for reimbursement.

To Learn More About FSAs

To learn more about FSAs and see a list of eligible health care
EXpenses go to https:/mybenefits.conexis.com.




Additional Resources

Additional Tools to Help You Make Your Decisions

In addition to this guide, Northrop Grumman provides many helpful tools and resaurces to help you make your benefits decisions.
Click below to take advantage of them now.

B -y
g,

Medical Expense  Annual A Decision Guide Plan Details Freqguently A schedule of Health plan
Estimator Tool, enrolliment Guide  to help you charts to help Asked QJuestions information costs for
available when with what’s new choose the right you compare (FAQSs) 5essions 2015-2016
you login to My for 2015-2016 medical, dental plan options,
Benefits Access and/ar vision including
during Annual plans Summaries of
Enrollment Benefits and

Coverage (5BCs)

Questions?

If you have guestions about enrolling or would like to enroll over the phone,
call the Northrop Grumman Benefits Center at 1-800-894-4194 (overseas at
1-718-354-1338) from 9:00 a.m. to 68:00 p.m. EST, Monday-Friday (excluding

| ’ holidays). You'll need your My Benefits Access password to secure your call.
Home | Back | Print

This guide contains informatian for participants in the Northrog Grumman Health Plan. This guide and the content on the Benefits & You OnLine and My Benefits Access wabsites provide a

summary of important information about your participation in the Northron Grumman Health Plan. This guide Is nat a summary plan description, but in combination with the Annual Enroliment

information at Benefits & You OnLine, is » summary of material modifications. Complete details abcut the plans are contained in the legal plan documents that govern plan operation and
m administration. Northrop Grumman reserves the right in its sole discraetion to terminate, suspend, withdraw, emend or modify the plans at any time and for any reason.




